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	Program 1: TCM
	Case Load 1: 1834
	Wait List 1: 96
	Program 2: SLA
	Case Load 2: 329
	Wait List 2: 237
	Program 3: JDT
	Case Load 3: 160
	Program 4: Family Support
	Case Load 4: 345
	Wait List 3: 83
	Wait List 4: 0
	Program 5: Respite
	Case Load 5: 234
	Wait List 5: 50
	Program 6: FPP
	Case Load 6: 59
	Wait List 6: 0
	Program 7: 
	Case Load 7: 
	Program 8: 
	Case Load 8: 
	Wait List 7: 
	Wait List 8: 
	Program 9: 
	Case Load 9: 
	Wait List 9: 
	Program 10: 
	Case Load 10: 
	Wait List 10: 
	Program 11: 
	Case Load 11: 
	Wait List 11: 
	Program 12: 
	Case Load 12: 
	Wait List 12: 
	Percent of Vacancies: 10%
	Staffing Difficulties: SRC Total Positions- 100, Positions Filled-90
We have had several staff retire from state service, resulting in vacancies across service coordination, quality assurance, and fiscal departments. We remain focused on recruiting and retaining highly qualified personnel.
	Program Difficulties: While waitlists for service coordination are rising due to current biennium budget limitations, we are delighted to have 10 new positions this month, including 6 service coordinators. These additional positions will significantly decrease our service coordinator waitlist.
	Changes and Successes: We are extremely happy to report that Sierra Regional Center went under accreditation with the National Association for the Dually Diagnosed (NADD) in February. This is a formal process that certifies programs providing services to individuals with intellectual and developmental disabilities and co-occurring mental health to meet established quality, high standards of care and operational quality.  Sierra Regional Center received an overall score of 3 signifying it exceeds quality of care and operational quality. The recommendations and feedback provided by NADD will guide our efforts to enhance the effectiveness, quality and consistency of the services and support we deliver.
 
Dr. Brown with our Psych Services Department is collaborating and partnering with the Crisis Intervention Training for law enforcement to educate about individuals with IDD. In addition, Dr. Brown is partnering with the ECHO CIT trainings through UNR school of medicine to provide specialized education, case-based learning, and expert guidance for individuals who work with people experiencing mental health crises. Dr. Brown and an individual served continue to provide ongoing first responder trainings to educate on the population we serve.

Our Psych Services Department are offering an evidence based social skills training program, the Program for the Education and Enrichment of Relational Skills (PEERS) program to individuals we serve that teaches social and communication skills.

SRC’s Kiddie Committee’s next big adventure is the Spring Eggtravaganza. This event is for children we serve and will provide games, music, karaoke and pictures with the Easter Bunny. Staff fundraise to provide these important, joyous events for the individuals we serve. 


	Summary Statement: Sierra Regional Center continues to collaborate with our providers and system partners to deliver supports to individuals with intellectual and developmental disabilities. We are pleased to share that one of our providers, Mount Olive, opened a new Jobs and Day Training Center on February 1. The program offers a structured day focused on wellness and engagement, including community outings, enrichment activities, therapeutic art, music, movement, dance, and nutrition. This new center provides a positive, meaningful environment where participants can build community and enjoy a fulfilling day.
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