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	Reporting Period: 05/2026
	Program 1: IP Civil Beds
	Case Load 1: 88
	Wait List 1: See ER Data
	Program 2: IP Forensic Beds
	Case Load 2: 78
	Wait List 2: N/A
	Program 3: Urban Med Clinics
	Case Load 3: 1603
	Program 4: Urban OP Counseling 
	Case Load 4: 95
	Wait List 3: 84
	Wait List 4: 18
	Program 5: Urban Svc Coord
	Case Load 5: 234
	Wait List 5: 0
	Program 6: Mental Health Court 
	Case Load 6: 64
	Wait List 6: 0
	Program 7: AOT
	Case Load 7: 72
	Program 8: PACT
	Case Load 8: 73
	Wait List 7: 0
	Wait List 8: 0
	Program 9: Residential/Supp Svcs
	Case Load 9: 431
	Wait List 9: 0
	Program 10: Rural Svc Coord
	Case Load 10: 23
	Wait List 10: 0
	Program 11: Rural Med Clinics
	Case Load 11: 191
	Wait List 11: 1
	Program 12: Rural OP Counseling
	Case Load 12: 49
	Wait List 12: 11
	Percent of Vacancies: 9.91
	Staffing Difficulties: Personnel/Staffing: Personnel Officer 2 reports the following 16 positions were filled this Mar/Apr period: 3 accounting positions, 1 clinical social worker, 1 custodial worker, 1 forensic specialist, 1 health information coordinator, 1 health/human services professional trainee, 3 mental health technicians, 1 quality assurance specialist, 3 administrative assistants, and 1 psychiatric caseworker. Percentage of positions vacant decreased from 10.89% to 9.91%. 6 positions were filled in April and 7 offers of employment have been accepted for May start dates so far. There is not much change from the March report primarily due to continued challenges with the transition to the NEOGOV recruiting platform.  Due to budget constraints, the GFO has determined that all positions will start at step 1. This will have a huge impact on the agency's recruitment efforts when trying to fill clinical positions such as nurses, social workers, counselors, and psychologists. We currently have 23 Forensic Specialist vacancies and now have approximately 75 eligible candidates for testing, interviewing and backgrounds.  We currently have 18 Psychiatric Nurse vacancies.  HR staff are working on 12 recruitment packets, primarily psychiatric nurses and Mental Health Technicians.
	Program Difficulties: 
	Changes and Successes: 
	Summary Statement: 
	Agency: So. NV Adult Mental Health Svcs
	Representative: Ellen Richardson-Adams
	Date_af_date: 5/6/26


